


OUR COMMUNITY AND THE PUBLIC

Watch the little things; a small leak
will sink a great ship.

Benjamin Franklin

External Communications

BioMarin is committed to delivering
accurate and reliable information
to the media, financial analysts,
investors, and other members of
the public. All public disclosures,
including forecasts, press releases,
speeches, and other communi-
cations, will be honest, accurate,
timely, and representative of the
facts. Employees are not authorized
to answer questions from the media,
financial analysts, investors, or

the public; only official corporate
spokespeople are authorized to
speak to these groups and/or act
as public representatives on behalf
of BioMarin.

Because BioMarin is a publicly
listed company, information

about the Company may be very
valuable to outside organizations or
individuals. Unauthorized release
of material, non-public information
by BioMarin employees, whether
deliberate or inadvertent, can have
a serious impact on the Company’s
reputation, stock price, business
plans, competitive position, and
other inferests. In addition, disclosure
of material, non-public information
can lead to a variety of unintended
consequences, including additional
disclosure by BioMarin required

by law, to rectify the “leak” of
information, and potential litigation.



FINANCIAL INQUIRIES

Disclosure of material, non-public information, sometimes referred to

as "“insider information,” is a violation of securities laws and can result

in criminal sanctions. If you receive a request for corporate financial
information from an external source (whether formal or informal), you may
not provide information; instead, you should immediately report the request
to the Investor Relations and Corporate Communications departments.

Of particular concern are requests for information from investors, security
analysts, expert networks, competitive intelligence agencies, and the media.

Employees must also avoid discussing sensitive BioMarin information with
friends or relatives (including spouses), because in doing so they might
inadvertently disclose material, non-public information. As a general rule,
do not discuss Company insider information, even with trusted confidantes.

MEDIA/GENERAL PUBLIC INQUIRIES

BioMarin distributes press releases to announce new financial, clinical,
regulatory, and/or promotional information. To identify what news and
programs have been made public, please take note of current press
releases and Company information posted on www.biomarin.com.
Following a press release, employees should continue to maintain caution
when discussing related topics with outsiders.

If any employee receives any media inquiries (whether face-to-face,

via telephone, e-mail, and/or social media outlets), he or she may not
respond individually; instead, he or she should refer the requestor to the
Corporate Communications department.

SOCIAL MEDIA PARTICIPATION

BioMarin recognizes that everevolving technologies (e.g., Facebook, Twitter,
YouTube, LinkedIn) infroduce new and interactive ways in which employees
can access and share information internally and with a global external
audience. BioMarin respects the free speech rights of all employees but
cautions you to remember that patients, customers, and shareholders may
have access to the content you post. Discussing and/or posting confidential or
material, non-public information about the Company or its business activities
is prohibited, including in social media channels. In addition, employees are
prohibited from speaking on behalf of the Company in any social media
outlet, as they are in traditional media settings, unless the employee is
designated by executive management as an official Company spokesperson.




Insider Trading

U.S. law and BioMarin’s Insider
Trading Policy prohibits employees
from buying or selling any security
(e.g., stock or bond, or option) of
BioMarin while an employee is in
possession of material information
which is not available to the
general public. This policy also
prohibits purchases or sales made
by another person, on the basis of
such information, for the benefit of
or at the request of the employee. It
is also illegal and against BioMarin
practice to disclose (or “tip”)
material, non-public information
known to the employee while
conducting BioMarin business to
another person who subsequently

uses that information to his or her
profit. These restrictions apply

until the information has been
publicly disclosed and adequately
disseminated over a sufficient period
of time so that the market has had
a chance to react. Examples of
effective disclosure include public
filings with securities regulatory
authorities and issuance of press
releases, and may include meetings
with members of the press and the
public.

Whether information is “material”
depends upon whether it would be
important to a reasonable investor
in determining whether to trade in



Did You Know?

the security. Information that may be considered material includes,

but is not limited to, financial results, earnings and financial projections,
changes in dividends, significant acquisitions, divestitures, joint
ventures and other purchases and sales of or investments in companies,
obtaining or losing important contracts, information concerning
significant scientific discoveries, important product developments,
major litigation developments, and major changes in business
direction. Other information, depending upon the circumstances,

also may be material. When in doubt, presume any information obtained
in your role may be considered material and not public.

To ensure compliance with this policy, an employee who wishes to trade
in a security in BioMarin or any company because of any information

the employee has learned in the course of BioMarin business should

not buy or sell that security unless the employee is able to verify with

the Legal department that such information is either not material or is
available to the general public. Any purchases, sales, or “tips” in violation
of this practice by an employee will result in disciplinary action up to and
including termination of employment and referral to law enforcement.

For more information on BioMarin’s Insider Trading
Policy, speak to any attorney in the Legal department.




OUR COMMUNITY AND THE PUBLIC

Public Affairs and Political Activity

BioMarin may from time to time
engage in political activities, such
as lobbying and providing input

on administrative rule-making, in
order to advance the interests of the
Company or the patients we serve.
The rules governing participation in
the political process differ greatly
from state to state and country to
country. The rules are complex and
often carry significant penalties

for violations. In general, all such
activity should be conducted through
the Government Affairs group of the
Legal department.

LOBBYING

Wherever you are located, you
are required fo consult first with
Government Affairs on all efforts to

lobby government officials in order
to influence decisions on any issue
in which BioMarin has an interest.
Any employment of a registered
lobbyist must first be approved and
coordinated by Government Affairs.

POLITICAL CONTRIBUTIONS

Wherever you are located,

you are required to consult and
coordinate with Government Affairs
before you make a monetary
contribution on BioMarin’s behalf
to a political campaign, political
party, or to any event or entity at the
direction of a government official.
Neither the Company nor any
employee shall make any illegal
political contributions.



GIFTS TO GOVERNMENT OFFICES/OFFICIALS

Wherever you are located, BioMarin's policy on providing Company-
sponsored gifts to government officials is restrictive. You are required

to consult with Government Affairs in order to review all pertinent local,
regional, and federal laws regarding gifts to public officials. You are
also required to follow BioMarin's regional CBPs regarding gifts and
entertainment, as well as the Global Anti-Bribery and Anti-Corruption
Policy, and direct all questions to GCE.

PERSONAL POLITICAL ACTIVITY

Although BioMarin encourages employees to participate in electoral
politics, such activity must occur strictly in an individual and private capacity
and not on behalf of the Company. U.S. federal law prohibits BioMarin
from making political contributions to federal candidates, and states and
some countries have specific rules in place concerning political fundraising.

Employees may not conduct personal political activity on Company time
or use Company funds, property, or equipment for this purpose.




OUR COMMUNITY AND THE PUBLIC

Interaction with Government Entities

INTERACTION WITH GOVERNMENT ENTITIES

Only certain BioMarin employees are authorized to communicate with
government entities on the Company’s behalf. Employees should not
communicate with any government entity regarding matters related to
BioMarin’s business unless doing so in the ordinary course of their job
function or as authorized to do so by executive management.

HONESTY WITH PUBLIC DISCLOSURE, REGULATORS, AND OTHER
GOVERNMENT OFFICIALS

It is BioMarin’s policy that all public communications made to or filed with
any government agency or official, including the FDA, the Securities and
Exchange Commission ("SEC"), other relevant federal agencies, and
similar foreign government organizations, be full, accurate, timely, and
understandable.

Employees involved with disclosures to government officials are required to
maintain familiarity with disclosure requirements applicable to BioMarin's
business and are prohibited from knowingly misrepresenting, omitting, or
causing others to misrepresent or omit material facts about the Company
to others, whether within or outside the Company, including BioMarin’s
independent auditors.




GOVERNMENT INFORMATION REQUESTS OR INSPECTIONS

BioMarin shall cooperate with legitimate information requests or inspections
in connection with government investigations. Depending on the nature of
the inquiry or inspection, certain department heads will represent BioMarin
and will determine the appropriate information to supply to the investigators.
If you are contacted by a government agency, notify your Supervisor,

the Legal department, or GCE immediately, so they can determine which
department is responsible for representing BioMarin regarding the matter.

The General Counsel and the Chief Compliance Officer must be notified of
all government requests for information or facility visits that involve potential
violations of applicable law or Company policy, or have the potential

fo expose BioMarin or its employees fo criminal, civil, or administrative
penalties. All searches and raids by government officials should be reported
to the General Counsel and the Chief Compliance Officer immediately.




LIST OF ACRONYMS

AE Adverse Event

BPV BioMarin Pharmacovigilance

CBP Corporate Business Policies

CEO Chief Executive Officer

CIOMS Council for International Organizations of Medical Sciences
EAP Employee Assistance Program

EHS&S Environmental Health, Safety & Sustainability
EMA European Medicines Authority

EU European Union

FCPA Foreign Corrupt Practices Act

FDA Food & Drug Administration

GCE Global Compliance & Ethics

GCP Good Clinical Practices

GDP Good Distribution Practices

GLP Good Laboratory Practices

GMP Good Manufacturing Practices

GVP Good Pharmacovigilance Practices

GxP Good Operating Practices

HCP Healthcare Professional

ICH International Conference on Harmonisation
IEC Independent Ethics Committee

IRB Institutional Review Board

IT Information Technology

MHRA Medicines & Healthcare Products Regulatory Agency
MMRC Medical Materials Review Committee
MPRC Manuscript/Publication Review Committee
oIG Office of Inspector General

PRB Promotional Review Board

SEC Securities and Exchange Commission

SOP Standard Operating Procedure

SSE Special Situation Event

us United States



INDEX

A Acceptable use, company

computers and resources, 18
Acceptance of gifts, meals,
entertainment, or other
favors, 26
Accounting fraud, 30
Adverse events, 61
Advice, 11
Alcohol abuse policy, 40
Animal, research, 64

Anti-kickback laws, 50

Antitrust laws, 54

Business intelligence, 56

Business records, 30

Board membership, 28
Books,
accuracy of, 30
record keeping, 31
Bribery, 50

Business ethics, 8

Charitable donations, 68
Clinical research, 63
Competition laws, 54

Compliance & Ethics
Hotline, 5, 11, 16

Compliance resources, 10

Confidential and proprietary
information, 20

Concerns, 15
Conflicts of interest, 24

Consequences of
non-compliance, 10

Corporate citizenship, 4, 8
Corruption, 50

Customer focus,
commitment to, 8



INDEX

D Discrimination, 36

Document retention and
disposal, 31

Donations, 68
Drug abuse policy, 40

Drug safety, 61

Food and Drug Administration
(FDA) requirements, 47, 58

Foreign Corrupt Practices
Act, 51

Environmental Health, Safety

& Sustainability (EHS&S), 38

Ethics, ethical business
practices, 8

Expert networks, 21

External communications, 72

Gifts, 25, 48, 50, 77

Global Compliance &
Ethics Department, 12

Good Operating Practices, 58

Government investigations,
information or facility visits, 78

Grants, 68

Facility visits, government
requests for, 78

Fair competition,
antitrust and competition
laws, 54

FCPA, see Foreign Corrupt
Practices Act

marketing integrity, 49

Financial disclosures, 73

H

Harassment, 36
reporting, 16

Healthcare laws, 46
Healthcare professionals, 48
Hotline, Compliance, 5, 11, 16

Human rights, 65



INDEX

lllegal drugs, 40

Independent research, 70

Inquiries, media and public, 73

Insider trading, 74

Integrity
commitment to, 4
marketing, 49
performance with, 8

Intellectual property, 22

Investigations,
government, 78

Monitoring the safety,

performance and quality of
our products, 58, 61

O Open Door Policy, 17

Opportunities, corporate, 45

Outside employment, 24

|_ Leadership, commitment

to, 4,8, 12

Legal or Tax Audit Hold, 31

M Manuscript/Publication Review

Committee, 27
Marketing integrity, 49

Material information, 72, 73

Media and public inquiries, 73

Medical Materials Review
Committee, 27

Patents, 22
Patient advocacy groups, 66

Personal information,
privacy of, 32, 44

Personal investments or
transactions, conflicts of
interest arising from, 25

Personal relationships,
conflicts of interest
arising from, 25

Philanthropic efforts, 68

PhRMA Code, 48

Political activity, 77

Privacy laws, 32, 44

Promotional Review
Board, 27

Proprietary information, 20



INDEX

Q Quality, 58

R Record keeping, 31
Reporting
accounting fraud, 30
compliance issues, 5, 11, 16
discrimination or
harassment, 36
product safety issues, 61
Research,
animal, 64

clinical, 63

Respect for people,
commitment to, 65

Responsibilities, 4, 9
Retaliation, 17

Retention, records, 31

S Safety, workplace, 38

monitoring product, 61

Securities laws,
violations of, 74

Social media, 73

Speaking engagements, 27
Sponsorship, 68
Substance abuse, 40

Sunshine Act, 48, 69

T Trade associations, 27, 55

V Vendors, 57

W Welfare, animal, 64

Workplace conduct, 36

Workplace safety, 38

Z Zero tolerance, 17



MORE

The Code is BioMarin’s guide to certain global policies that govern how we conduct business. The Code
does not describe all applicable laws or Company policies or give full details on any individual law or
policy. BioMarin reserves the right to modify, revise, or alter any policy, procedure, or condition related
to employment at its sole discretion and at any time without notice and without revision of the Code.

The contents of the Code do not constitute the terms of a contract of employment, and nothing contained
herein should be construed as a guarantee of continued employment. If an employee’s region has an
Employee Handbook in effect, in the event of a conflict between that Handbook and this Code, the
Handbook controls.

The information herein supersedes any previously printed Code and the Standards of Business Ethics.
The online version of the Code, accessible through the Global Compliance & Ethics page on BioWeb,
supersedes all printed versions.

BioMarin’s Global Code of Conduct and Business Ethics was first approved and adopted by the Board
in December 2011. This section will document any amendments and restatements to the Code.

The Code was revised in February 2015 as follows (page references are to 2015 version):

e Updated the front cover to distinguish from previous version of the Code;

e Updated the map (p 2-3) and photographs (p 6, 37, 45, 55,72, 73, 83);

* Updated section on the Corporate Compliance & Ethics Program (p 12) to update terminology and
acronyms for committees, policies, and programs;

* Added new quotes (p 18, 38, 48, 67) and a new “Did You Know?" section (p 14);

® Reorganized section on Conflicts of Interest (p 24) to improve readability and added a new review
committee (p 30) for external speaking engagements;

® Added sections on Privacy of Personal Information (p 34), Employee Privacy (p 46),
and Global Independent Research Support (p 72);

*  Updated section on Bribery and Corruption (p 52) to reflect the implementation of a new
Global ABAC policy;

e Updated section on Drug Safety — Reporting Adverse Events (p 63) to include definitions;

* Updated section on Human Rights (p 67) to include guidelines on supplier and vendor
diversity; and

®  Throughout the Code, fixed minor typographical errors.



MORE

The Code was revised in February 2018 as follows (page references are to 2018 version):

Removed references to Compliance Steering Committee (pp. 12-14, 80-81);

Revised section on Conflicts of Interest (pp. 24-29) to reference the Legal department instead of
Global Compliance & Ethics, because Legal has taken over responsibility for this program;

Added new sentences regarding reporting responsibilities to the Conflict of Interest section;

Updated Types of Board Memberships in the Conflicts of Interest section;

Revised references to BioMarin's Environmental Health & Safety department (pp. 38-39) to the
Environmental Health, Safety & Sustainability department (EHS&S);
Deleted last paragraph in Treatment and Rehabilitation section (p 42);

Revised references to the “CorpCompliance” tab on BioWeb to refer instead to the Global
Compliance & Ethics (GCE) department homepage on BioWeb;

Revised references to GCE's Corporate Business policies launched in 2014 to instead refer to
GCE's updated polices rolled out in 2017;

Revised references to www.bmrn.com to refer instead to www.biomarin.com;

Added to page 85 that if there's a conflict between this Code and an Employee Handbook, the
Handbook controls;

Changed Corporate Compliance & Ethics (CCE) to Global Compliance & Ethics (GCE) throughout
the Code;

Small edits were made to the List of Acronyms and Index; and

Throughout the Code, fixed minor typographical errors.

The Code was further revised in October 2018 as follows:

e Several photos, including office/manufacturing locations, patients and products, were added
or updated.

www.BIOMARIN.ethicspoint.com
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